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https://www.morinaga.co.jp/company/sustainability/policy/pdf/policy_diversity.pdf
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https://www.morinaga.co.jp/company/ir/policy/pdf/humanrights.pdf
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https://www.morinaga.co.jp/company/about/code_of_conduct.html
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https://www.morinaga.co.jp/company/sustainability/policy/
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